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This session is eligible for 1 Contact Hour.

» Have your badge scanned at the door
» Attend 90% of this presentation
» Fill out the online evaluation for this session

Description

This session will give you the opportunity to learn best practices and share
with your peers the challenges you are facing. You will engage in strategic
planning for your future success and leave with the tools you need to get
your company ahead of this challenge - instead of constantly reacting to
changes.

Learning Objectives

1. Identify development efforts that sustain a culture of growth, agility,
and resiliency.

2. Explore effective recruiting approaches that target the talent your
organization requires.

3. Describe methods to retain top talent within an evolving work force.

Learning Outcomes

nderstanding of the efforts needed to sustain a culture of growth,
ility, and resiliency.

in the ability to tailor your recruiting strategy to evolve with the
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RECRUITING STRATEGY

DEVELOP & SUSTAIN CULTURE
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GENERATIONAL EVOLUTION
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RETAIN YOUR TALENT

Please complete the Online Evaluation
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